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February 18, 2003
TO: The Honorable Steve Sviggum The Honorable Matt Entenza
Speaker of the House Minority Leader
Minnesota House of Representatives Minnesota House of Representatives
Room 463, State Office Bldg. Room 267, State Office Bldg.
St. Paul, MN 55155 St. Paul, MN 55155
The Honorable John Hottinger The Honorable Dick Day
Majority Leader Minority Leader
Minnesota Senate Minnesota Senate
Room 208, State Capitol Room 147, State Capitol
St. Paul, MN 55155 St. Paul, MN 55155
FROM: Cal Ludeman /
Commissione a,/ / .
RE:  Organ Donation Leave

Minnesota Statutes Chapter 181, Section 181.9455, subd. 5 requires that the Commissioner of Employee
Relations prepare a report of all public employees who used organ donation leave and the cost of such
leave. Unfortunately, we only have information regarding state employees. The cost of collecting this
information from all local units of government is prohibitive. We have been working with the author of
this legislation, Senator Scheid, and are of the understanding that she is comfortable with the report

including only state employment. Because this legislation sunsets, the report is required only on this
occasion.

One employee at Anoka-Hennepin Technical College used leave for a total of 6 hours. The total
compensation cost of the leave was $135.86.

Please let me know if there is any additional information you need or if you have any questions.

cc: The Honorable Linda Scheid
cc: Legislative Reference Library

Proud Member of the Human Resource Directors Partnership and the Alliance for Cooperation and Collaboration in Employment and State Service

‘Making a Positive Impact on State Managers and Employees—for the Benefit of All Minnesotans”



