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According to Minnesota Session Laws, 1997, Chapter 239, Article 1, “by July 1... the
[POST] board shall report to the chairs of the senate and house divisions having
jurisdiction over criminal justice funding on information provided to the board on
recruitment information and enrollment statistics from MnSCU mstltu‘uons that provide

the Professional Peace Officer Education.”

The twenty-three post-secondary institutions in Minnesota under the MNnSCU system
that deliver Professional Peace Officer Education (PPOE) are required by Minnesota
Rules, Chapter 6700.0300, Subpart 6, Section C to annually file an affirmative action
plan. This affirmative action plan is to include specific goals and objectives which
describe measurable statements of performance for the recruitment.and retention of .
mlnorlty students and women in the certified school's PPOE program. _

In the year 200¥%, all of the twenty-three programs made available their affirmative

action plan. A summary of the information is attached. Because the actual plans vary
greatly in length and format, it is not cost efficient to copy the contents for distribution.
To request copies of the material, please contact Margaret Strand at 651.201.7782 or

peqqgy.strand@state.mn.us.
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Affirmative Action Worksheet

Note: Two Schools interpreted
, “implemented” as “began” and reported
.= | no even though they did use the strategy.

Data Summary 2008

| Plan
Affirmative Str ategy Was this strategy /es, was this strategy Does this school or PPOE
Action A implemented during the program plan to implement
n Area o gt this strategy in the next
past year? .
. school year?
. Employ an affirmative action coordinator (i.e. The School 17.
. . . . Yes 19 R Yes 21
Minority Affairs Coordinator, Multicultural PPOE Program™ 0
_ Director) No : Both ) No !
1. Affirmative No Response 0 = No Response 1
Action ‘ No Response 4
Designated . Have an affirmative action committee, (i.\é‘,‘*- : 17 The School 17 v 19
Staff D@versity Taskforce, Racial Tolerance and ™ L PPOE Program 0 ©s =
Discrimination Committee, Community 3 Both 0 No 3
Relations Committee, etc.) 1 - No Response 1
e, No Response 6
. Recruit diverse f - The School 8
ecruit diverse faculty . 19 he Schoo 8 YVes 2
PPOE Program 0
4 Both N 1
0
0 — No Response 0
. No Response 3
2. Faculty
The School 17
20 Yes 22
PPOE Program 0
3 No 1
NoR 0 Both 2 No R 0
o Response o Response
pose < No Response 4 P -
Ves 18 The School 8 Ves 21
- PPOE Program 4
| No 2 Both 7 No 1
No Response 0 ° - No Response 1
3. Outreach r : No Response 4
in Minnesota Yes 19 The School 13 | Yes 22
No 4 PPOE Program 0 No 0
B No Response 0 Both i No Response 1

*According to Minnesota Rules, 6700.0300, subpart 6, section C, “Minority student means a Black, Hispanic, Asian or Pacific Islander, American Indian, or Alaskan

native person.”

-




No Response 3
C. Recruit students at high schools and fairs Y T The School 9 v 16
outside of Minnesota es = PPOEP o8 =
No 10 e Program 1 No 3
4
No Response 0 ; No Response 4
A. Form a partnership with one or more MN law ”’“’v"f{i'- 3
enforcement agencies Yes 13 9 Yes 19
No 8 Z No 3
No Response 0 - NoR |
° ep s No Response™ - = 6 - spomsE 2
B. Form partnerships with colleges and - The School @ 8
. . o . . “Yes 16 Yes 19
4. Developing universities that have a high population of PPOE Program 1
Partnerships minority students and/or women No 1 Both g No 2
No Response 0 = No Response 2
R No Response 6
C. Form partnerships with law enforcement The School 1
. . 8 Yes 10
groups from outside of Minnesota i PPOE Program 7
1S - No 10
Ho e T Both 3 o
i No R_jfé's'pon% | 0 NZ Response 1_3_ No Response 3
f;otwde celteb(riatlons speakers, or \other: events Yes '. 20 The School 13 Ves 2
5. Diversity at promote diversity No ] PPOE Program 0 No 0
Events NOR 6 Both 8 NoR z
o , o Response
.t :’?"?z;,eSponse N No Response 2 i B
HinORLY St - T 1 14
Suppor”c‘ }?unonty students and women through YVes - 18 he Schoo 14 Ves 20
6. Mentorship mentorsiip programs No : 5‘ PPOE Program 1 N 3
Programs : N OR (_) Both 4 No . (_)
onse
o Response 0 No Response 4 o Resp 0
The S l 12
Yes 20 ¢ Schoo £ | Yes 21
PPOE Program 1
S | Noo. v - 3 Both " No 2
7. D1§tr1but10rt | No Response 0 © - No Response 0
of information . No Response 3
B. Ensure recruitment ads and publications show | Yes © 20 The School 13 Yes 23
i a diverse student population ‘ Nb__ 3 PPOE Program 0 No 0

*According to Mznnesota Rules, 6700.0300, subpart 6, section C, “Minority student means a Black Hispanic, Asian or Pacific Islander, American Indian, or Alaskan

native person.”
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No Response _0 Both 8 No Response 0
No Response 2
Provide a supportive campus environment for v 0 The School 11 v
8. On-Campus minority students and women through special o5 20 PPOE Program 0 es 22
Support services, clubs, and/or orientation events No 3 A Both IO No 0
No Response 0 ko - No Response 1
, No Response 2
A. Review the curriculum to include diversity v a 2 o The School 1 v )
education in all parts of the law enforcement ©s = PPOE Program 5 es ==
. N 3 o = No 0
Feveation N OK s 6 Both A8 No Response I
o.Response o
e p b No Response 3 P -
B. Inclltde th; historical and .contetnporgry issues Ves: < % The School 1 Yes 2
of minorities and women in policing in = PPOE Program 5 0
N 3 R N
T 2 OR 6 Both L N0 Respons I
. Response : o Response
o oponse 2 | No.Response 2 P B
C. Expand library resources to give special | The School 13 v 2
attention to the acquisition of materials that PPOE Program 1 es ==
represent diverse perspectiyes-on cr1m1na1 . Both 6 No 0
justice and public safi No Response N No Response 0
9. Courses, ’ No Response 3
Curriculum D. Offer developmetital es and academic v ’ 9 The School 14 v ’3
and Resources support services to help minority students and | *%5 == PPOE Program 0 * o
women transmon into co ge SR | NO : 4 Both 7 No 0
- No Response 0 - No Response 0
. : i No Response 2
E. .-fo rpo_st—stecondary edy 'atlonal opportuntty Ves g The School 9 Ves 11
el in high schools with hi = PPOE Program 0 N 3
rollmi N 15 N 0
. N OR O_ Both L No Response :l
o Response
o _ °P - No Response 13 P -
F. Offer law enforcement relat,}e‘_‘fd"post-secondary The School 2
educationatl opper unity courses in txigh. Yes 5 PPOE Program 2 Yes 10
schools with high enrollments of minority No 18 Both 3 No 9
students and/or women ’ — ”
No Response 0 No Response 16 No Response 4

*According to Mznnesota Rules, 6700.0300, subpart 6, section C, “Minority student means a Black, Hispanic, Asian or Pacific Islander, American Indian, or Alaskan
native person.”



A. Collect voluntary information about gender | The School 12
P Yes 19 o Yes 22
and ethnicity in an attempt to track progress PPOE Program 2
o towards parity in higher education for No 4 By g No 0
10. Diversity minority students and women No Response 0 = No Response 0
Tracking 3
Efforts B. Interview graduates to track student 9 he School A % 13
perceptions regarding the achievement of Yes Z PPOEProgram 0 ©s L2
affirmative action goals No 12 Both 4 No 7
No R 2 . T » No Response 3
o espomse £ No Response .~ 12 0 Respons
Please attach a description of any other Seven schools i
11. Other Efforts case atlach a descripiion ot any othe submitted attachments, F
affirmative action efforts. . .
sixteen did not . J

*According to Minnesota Rules, 6700.0300, subpart 6, section C, “Minority student means a Black, Hispanic, Asian or Pacific Islander, American Indian, or Alaskan
native person.”
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